
Scalable.  Cardinal’s EBAS  
supports any ODBC compliant database 
including Access,  SQLServer or Oracle. 
 
Reliable.  Integrity checks on spousal 
insurance information, child insurance, 
LTD, Life maximums, and documenta-
tion requirements. 
 
Intuitive.  Work flow in-box, internal 
application mail 
communication and 
control. 
 
Secure.  Com-
plete username 
based application 
security.  Integrity checks on spousal 
insurance information, child insurance, 
LTD, Life maximums, and documenta-
tion requirements. 
 
Adaptable.  Import and Export rou-
tines ensure employee data remains 
consistent between your payroll and HR 
systems. 
 
Flexible.  With multiple user-defined 
tables, EBAS can be configured to main-
tain benefit information for ALL em-
ployee groups within your organization. 
 
 

Key Benefits 

Employee Benefit AdministrationEmployee Benefit Administration  
Finally, a solution that lessens the bur-

den of administering  employee benefits.  

Cardinal’s Employee Benefit  Administra-

tion System (EBAS) features a com-

pletely interactive web enabled employee 

interface for benefit selection, modifica-

tion, enrollment and query. 

Cardinal’s Employee Benefit Ad-
ministration System (EBAS) em-
powers your administration staff 
and your employees.  With an in-
tuitive web-enabled front end for 
your employees and a powerful 
administrative application back-
end, EBAS pays your organization 
big dividends by eliminating costly 
third party benefit administration 
costs. 
 
EBAS maintains all carrier re-
quired information such as benefi-
ciary and dependant information.  
Multiple division, department, 
group and union rate tables and 
reports ensure your benefit pack-
age delivers to your entire organi-
zation. 
 
Standard reporting capa-
bilities include payroll 
roster, payroll cost re-
ports, documentation re-
quired reports, enroll-
ment confirmation and 
carrier statements.   
These extensive reports 
supplement unlimited 
reporting capabilities from third 
party ODBC report writers. 

EBAS multi-year capability is de-
signed to provide current admini-
stration requirements as well as 
historical data retrieval and re-
porting. 
Shopping for benefit carriers be-
comes a breeze with projections 
and ‘what-if’ scenarios for em-
ployee cost and employer cost on 
rate or carrier charges.  
 
EBAS is suitable for 
• Flexible Benefit Plans 
• ASO (Administrative Services 

Only) Plans 
• Internal Benefits Administra-

tion (Self Insured) 
• Third Party Administration 

Plans 
 

Introducing a new approach to 



Software Solutions That Make Sense. 

Windows 95 / 98 / NT / 2000 / XP  ?   MS Access / SQLServer / Oracle  ?   Internet Explorer / Netscape 
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       Employee Benefit Administration System 

EBAS will be useful for 
organizations that want to 
 
• untie the binds to a single 

carrier 
• eliminate third party benefit 

administration costs 
• establish a flexible (cafeteria 

style) benefit plan for their 
employees 

• shop around for the best 
benefit plans 

• keep track of benefit costs 
• place benefit informa-

tion maintenance in 
the hands of their em-
ployees 

 
 
EBAS Flexiben module al-
lows for the creation of a 
flexible benefit plan.  Why 
offer a flexible benefit 
plan? 
 
• Most employees re-

spond favorably to the 
idea of choosing the 
benefits they want. 

• Establish a FIXED 
benefit cost allowing 
for actual budget pro-
jections 

 

Learn more about EBAS by calling 
1-905-436-2273 
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